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Abstract: 

The research focuses on the influence of inspiring leadership and religiosity on teacher 
performance at SMAN 2 Kota Bogor. Using a correlational approach, this quantitative 
research aims to identify the relationship between inspiring leadership and religiosity 
and teacher performance without intervention. Using this approach, this study seeks to 
provide a deeper understanding of the psychological dynamics involved in educational 
contexts. Data collection was conducted through que to measure teachers' perceptions of 
inspiring leadership and the level of individual religiosity, as well as in-depth interviews 
to gain a qualitative understanding of teachers' experiences in interactions with school 
leaders and expressions of religiosity. Data analysis used validity and reliability tests, 
multiple linear regression, and t and F values testing to assess the significance of the 
influence of independent variables on teacher performance. Data analysis revealed that 
inspiring leadership and religiosity played a significant role in improving teacher 
performance, with all question items in both variables showing strong validity and high 
levels of reliability. The implications of this research highlight the urgency of inspiring 
leadership and increasing understanding of spirituality in educational contexts to 
effectively improve teacher performance. 
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Abstrak: 

Fokus penelitian adalah untuk menyelidiki pengaruh kepemimpinan dan religiusitas 
yang menginspirasi terhadap kinerja guru di SMAN 2 Kota Bogor. Penelitian ini 
merupakan penelitian kuantitatif dengan pendekatan korelasional yang bertujuan untuk 
mengidentifikasi hubungan antara kepemimpinan inspiratif dan religiusitas terhadap 
kinerja guru tanpa intervensi. Dengan menggunakan pendekatan ini, penelitian ini 
berusaha untuk memberikan pemahaman yang lebih dalam tentang dinamika psikologis 
yang terlibat dalam konteks pendidikan. Pengumpulan data dilakukan melalui 
kuesioner untuk mengukur persepsi guru tentang kepemimpinan inspiratif dan tingkat 
religiusitas individu, serta wawancara mendalam untuk mendapatkan pemahaman 
kualitatif tentang pengalaman guru dalam berinteraksi dengan pimpinan sekolah dan 
ekspresi religiusitas. Analisis data menggunakan uji validitas dan reliabilitas, regresi 
linier berganda, serta pengujian nilai t dan F untuk menilai signifikansi pengaruh 
variabel bebas terhadap kinerja guru. Analisis data menunjukkan bahwa kepemimpinan 
dan religiusitas yang menginspirasi memainkan peran penting dalam meningkatkan 
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kinerja guru, dengan semua item pertanyaan di kedua variabel menunjukkan validitas 
yang kuat dan tingkat reliabilitas yang tinggi. Implikasi dari penelitian ini menyoroti 
urgensi kepemimpinan yang menginspirasi dan meningkatkan pemahaman spiritualitas 
dalam konteks pendidikan untuk secara efektif meningkatkan kinerja guru. 

Kata Kunci: Kepemimpinan Inspiratif, Religiusitas, Kinerja Guru 
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INTRODUCTION 

Education has a central role in the development and progress of a nation 

(Blankenberger & Williams, 2020; Churiyah et al., 2020; Afrina et al., 2021). The 

role of teachers is not only as a conveyor of knowledge but also as a leader who 

can inspire and guide the next generation (Norrahman, 2023; Bugtai et al., 2024). 

Within the framework of the education system, the key factors that influence a 

teacher's performance are inspiring leadership and the level of religiosity 

(Novitasari et al., 2020; Abbas et al., 2020; Zaini et al., 2022).  

A teacher's performance is essential in evaluating a country's education 

quality (Sun et al., 2021). Various factors influence this performance quality, 

including inspiring leadership and teacher religiosity (Karsono et al., 2022). 

Inspiring leadership has a significant role in shaping a conducive learning climate 

and motivating teachers to achieve optimal results (Ariyani & Zuhaery, 2021). On 

the other hand, teacher religiosity can also influence a teacher's attitude, behavior, 

and work dedication by providing an intrinsic moral foundation and motivation. 

Inspiring leadership is often associated with a leader's ability to influence, 

motivate, and empower subordinates (Udovita, 2020; Kim & Beehr, 2021; Diana & 

Zaini, 2023). This manifests in their commitment to a shared vision, the ability to 

provide clear direction, and the ability to create a work environment that supports 

innovation and creativity (Akbari et al., 2021; Wijaya et al., 2022; Zaini et al., 2022). 

On the other hand, religiosity is often associated with moral values, work ethics, 

and commitment to duties based on the teacher's religious beliefs. 

The link between inspiring leadership and religiosity with teacher 

performance has been the focus of research to understand the dynamics that affect 

educational effectiveness. However, despite evidence showing a positive 

relationship between the two variables and teacher performance, appropriate 

mechanisms and pathways of influence still require further understanding. 

The influence of inspiring leadership and religiosity on teacher 

performance can lead to problems such as imbalances in leadership 

implementation, difficulties in measuring religiosity, the complexity of 

interactions between the two factors, and the need for deeper understanding. 

Therefore, it is necessary to conduct in-depth research to optimize the positive 

contribution of inspiring leadership and religiosity in improving the quality of 

teacher performance. 

SMAN 2 Bogor City is a secondary education institution that has a crucial 

role in forming a qualified young generation amid a multicultural Bogor City 
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society. As a school that is an integral part of the social and cultural dynamics of 

the city, SMAN 2 Kota Bogor faces various challenges in ensuring a high standard 

of education. 

Regarding education quality, the role of teachers at SMAN 2 Bogor City 

cannot be doubted. They spearhead implementing the curriculum, educating 

students, and shaping character. However, a teacher's performance is not only 

influenced by external factors such as curriculum or school facilities but also by 

internal factors that include inspiring leadership and religiosity. 

Inspiring leadership at SMAN 2 Kota Bogor is critical in guiding and 

motivating teachers to achieve common goals. An inspiring leader with a clear 

vision and the ability to build strong relationships with education staff can 

improve teacher morale and performance. In addition, aspects of religiosity also 

play an essential role in this context. In a school environment that reflects the 

cultural and religious plurality of Bogor City, religious values are often a source 

of inspiration and motivation for teachers. 

Therefore, this study investigates the influence of inspiring leadership and 

religiosity on teacher performance at SMAN 2 Bogor City. By focusing research on 

this particular context, the results can provide deeper insights into the relationship 

dynamics between these factors in this unique educational environment. 

The results of this study are expected to provide a better understanding of 

how to improve teacher performance at SMAN 2 Bogor City through inspiring 

leadership development and a deeper understanding of the role of religiosity in 

work motivation. In addition, the results of this study are also expected to provide 

practical guidance for school managers and policymakers in improving the quality 

of education in Bogor City as a whole. 

Previous studies have examined the influence of inspiring leadership and 

religiosity on teacher performance. Astuti (2020) found a positive relationship 

between inspiring leadership and teacher performance in elementary schools. 

Sholihin (2022) presents insights into the influence of religiosity on teacher 

effectiveness in the meta-analysis research. Meanwhile, Mousa and Chaouali 

(2022) highlight the importance of considering the interaction between inspiring 

leadership and religiosity in understanding teacher motivation and commitment, 

finding that combining the two factors contributes to higher teacher engagement. 

The novelty of this study lies in its holistic approach to exploring the 

interaction between inspiring leadership and religiosity on teacher performance, 

as well as identifying mediating factors that play an essential role in this 

relationship. According to the latest research from the last three years, this research 

offers a new contribution to deepening understanding of the complexity of the 

dynamics affecting teacher performance in modern education. This is expected to 

provide valuable insights for developing more effective school management 

policies and practices and pave the way for further research in this field. 

This study investigates the influence of inspiring leadership and religiosity 

on teacher performance in education. This study assesses the relationship between 
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inspiring leadership behaviors, whether demonstrated by the principal or direct 

supervisor and school teacher performance. It aims to identify the impact of 

teachers' religiosity on their performance in teaching tasks. Through this holistic 

approach, the research is expected to provide a more comprehensive 

understanding of the complexity of the factors affecting teacher performance, 

which in turn can support the development of more effective school management 

policies and practices. 
 

RESEARCH METHODS 

This study's type of research is quantitative (Mohajan, 2020). The research 

approach is correlational (Sürücü & Maslakci, 2020). This study used the 

correlation method to determine the relationship between inspiring leadership 

and religiosity on teacher performance without establishing a causal relationship 

or intervening from researchers. With a correlational approach, this study aims to 

explain the extent of the relationship between these variables in the context of 

religiosity, which can provide a deeper understanding of the educational learning 

involved. 

Data collection techniques that can be used in research on the effect of 

inspiring leadership and religiosity on teacher performance include the use of 

questionnaires to collect data on teachers' perceptions of inspiring leadership 

behaviors and individual levels of religiosity (Purwanto, 2021), as well as in-depth 

interviews to gain a more qualitative understanding of teachers' experiences in 

interactions with school leaders and expressions of religiosity in educational 

contexts. In addition, direct observation of interactions between school leaders and 

faculty and documentation studies of school policies and records can also provide 

a comprehensive picture of the factors affecting teacher performance. 

Data analysis techniques include validity and reliability tests to ensure the 

reliability of questionnaires (Ahmed & Ishtiaq, 2021), multiple linear regression 

analysis to determine the effect of independent variables of inspiring leadership 

and religiosity on dependent variables of teacher performance, and testing t-

values and F values to assess the significance of the influence of independent 

variables individually and simultaneously on dependent variables (Maryati et al., 

2020). In addition, the coefficient of determination (R2) is also used to indicate the 

percentage variation in the dependent variable that can be explained by the 

independent variable in the regression model. The analysis was performed using 

SPSS statistical software version 25.0. Adapun penarikan kesimpulan dilakukan 

dengan interpretasi sebagaimana berikut: 
Ho : β  = 0 means that the independent variables (X) do not influence 

the dependent variable (Y). 

Ha: β =0 means that the independent variables together influence the 

dependent variable (Y) 

Ho is accepted when the probability value ≥ 0.05 ; Ho is deducted when the 
probability value > 0.05. This means that the independent variables do not 
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significantly influence the dependent variable. However, if the p-value is < 0.05, 
we reject the null hypothesis, indicating that the independent variables 
significantly influence the dependent variable. 
 
RESULTS AND DISCUSSIONS 
Data Analysis of the Influence of Inspiring Leadership and Religiosity on 
Teacher Performance 

This data analysis explores the relationship between inspiring leadership, 
religiosity, and teacher performance. Understanding the complex 
interrelationships between these three factors is expected to provide valuable 
insights to improve teacher performance. The analysis carried out in the study 
includes;  
 
Analysis and Validity Test  

The validity test used in research activities aims to test the validity/validity 
of a questionnaire (Husni, 2020). The items in the questionnaire have strong 
validity if there is an alignment score (high correlation if there is a total item score). 
Product moment person correlation test is used to test the validity of the items in 
the questionnaire. Product moment person correlation is a way to correlate each 
item with a total score, which is the sum of each item's score. The validity test 
results of this study are as follows: 

 
Table 1. Variable Validity Test Inspiring Leadership 

Item Sig. < 0.05 RCount > RTable (0.279) Information 

1 0,010 0,360 Valid 

2 0,000 0,516 Valid 

3 0,000 0,552 Valid 

4 0,000 0,495 Valid 

5 0,000 0,641 Valid 

6 0,000 0,598 Valid 

7 0,000 0,611 Valid 

8 0,000 0,604 Valid 

9 0,000 0,619 Valid 

10 0,011 0,358 Valid 

11 0,049 0,280 Valid 

12 0,000 0,617 Valid 

13 0,000 0,638 Valid 

14 0,000 0,705 Valid 

15 0,000 0,575 Valid 

16 0,000 0,565 Valid 

17 0,000 0,748 Valid 

18 0,000 0,478 Valid 

19 0,000 0,516 Valid 

20 0,000 0,630 Valid 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Departing from the data described in Table 1 above. The data is obtained 
through variable validity analysis using the SPSS application version 25.0. The 
table explains that all question items and items in the inspiring leadership variable 
produce values where Sig. < 0.05, so the entire question item can be said to be 
valid. In addition, the validity of the questionnaire items on the one is also 
supported by calculations where RCount > RTable. 

Consequently, based on the rigorous statistical analysis, all items in the 
inspiring leadership questionnaire demonstrated strong validity. This implies that 
the questionnaire effectively captures the essence of inspiring leadership and can 
be considered a reliable tool for assessing this construct in research settings. 

Based on this explanation, the items contained in the questionnaire in the 
inspiring leadership variable are valid. Meanwhile, the validity test of the variable 
religiosity can be explained as follows: 

 
Table 2. Religiosity Variable Validity Test  

Item Sig. < 0.05 RCount > RTable (0.279) Information 

1 0,010 0,297 Valid 

2 0,000 0,594 Valid 

3 0,000 0,615 Valid 

4 0,000 0,425 Valid 

5 0,000 0,643 Valid 

6 0,000 0,564 Valid 

7 0,000 0,525 Valid 

8 0,000 0,542 Valid 

9 0,000 0,395 Valid 

10 0,000 0,328 Valid 

11 0,001 0,314 Valid 

12 0,001 0,367 Valid 

13 0,002 0,401 Valid 

14 0,004 0,569 Valid 

15 0,012 0,366 Valid 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
The table explains that all question items totaling 15 were given to 50 

respondents. The item on the variable religiosity produces a value where Sig. < 
0.05, so the entire question item can be said to be valid. In addition, the validity of 
the questionnaire items on the one is also supported by calculations where Rcount 
> Rtable. 

Based on this explanation, the items in the questionnaire in the religiosity 
variable are valid. The analysis to determine the validity of performance variables 
can be known by looking at the table exposure below. 
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Table 3. Teacher Performance Variable Validity Test  
Item Sig. < 0.05 RCount > RTable (0.279) Information 

1 0,044 0,299 Valid 

2 0,001 0,465 Valid 

3 0,000 0,563 Valid 

4 0,000 0,526 Valid 

5 0,000 0,625 Valid 

6 0,000 0,516 Valid 

7 0,000 0,457 Valid 

8 0,000 0,539 Valid 

9 0,000 0,454 Valid 

10 0,001 0,322 Valid 

11 0,026 0,627 Valid 

12 0,000 0,616 Valid 

13 0,000 0,629 Valid 

14 0,000 0,577 Valid 

15 0,000 0,487 Valid 

16 0,000 0,568 Valid 

17 0,000 0,592 Valid 

18 0,000 0,525 Valid 

19 0,000 0,604 Valid 

20 0,000 0,586 Valid 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
The table explains that all question items and items on the performance 

variable produce a value where Sig. < 0.05, so the entire question item can be said 
to be valid. In addition, the validity of the questionnaire items on the one is also 
supported by calculations where RCount > RTable. It can be concluded that the criteria 
for the performance variable are valid. 

The results reveal that all questionnaire items related to teacher 
performance exhibit Sig. Values below 0.05 indicate significant correlations with 
the total score. Moreover, the correlation coefficients (RCount) for each item 
surpass the critical correlation value (RTable) at the 0.05 significance level, further 
affirming the statistical significance of the correlations. 

Therefore, based on the rigorous statistical analysis, it can be concluded that 
the items in the teacher performance questionnaire meet the criteria for validity. 
This implies that the questionnaire effectively assesses teacher performance and 
can be considered a reliable tool for evaluating this construct in research settings. 
 
Variable Analysis and Reliability Test 

The reliability test is a tool used to measure a questionnaire, an indicator of 
variables (Sürücü & Maslakci, 2020). A questionnaire is reliable if the statements' 
answers are consistent and stable over time. The reliability test used in this study 
was to use SPSS version 25.0. 
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Table 4. Religiosity Variable Validity Test  
No Variable Croncbanch's Alpha Critical Value Information 

1. Inspiring Leadership 0,882 0,60 Reliable 

2. Religiusitas 0,761 0,60 Reliable 

3. Performance 0,877 0,60 Reliable 

Through the explanation of the table above, the results of all variables have 
Croncbanch's Alpha value > Critical Value (0.60). Thus, all variables in this study 
have a high level of reliability. The reliability criteria in each variable contained in 
the questionnaire are reliable. Then, after analyzing the reliability of each variable, 
the next step is to perform multiple linear regression analysis. Multiple linear 
regression analysis is carried out because there are more than two variables. 
Multiple linear regression analysis is carried out to determine the relationship 
between the independent variable and the dependent variable. 

Based on the table's explanation, all variables, including Inspiring 
Leadership, Religiosity, and Performance, demonstrate Cronbach's Alpha values 
exceeding the critical value. Hence, all variables exhibit a high level of reliability, 
indicating that the questionnaire items related to each variable yield consistent and 
stable responses over time. 

Following the analysis of variable reliability, the subsequent step involves 
conducting multiple linear regression analysis. This analytical approach is chosen 
due to more than two variables, allowing for examining the relationship between 
the independent and dependent variables. Multiple linear regression analysis 
provides valuable insights into how various independent variables collectively 
influence the dependent variable, contributing to a comprehensive understanding 
of the research phenomena under investigation. 

 
Double Liner Regression Analysis and Test 

Multiple linear regression analysis is used to determine the influence of the 
dependent variable on the independent variable. 

 
Table 5. Double Liner Regression Analysis and Test 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 49,956 11,928   4,188 0,000 

Inspiring 
Leadership 
(X1) 

0,236 0,113 0,259 2,092 0,042 

Religiousity 
(X2) 

0,689 0,131 0,652 5,265 0,000 

a. Dependent Variable: Teacher Performance (Y) 

Based on the explanation of the table above results, it is known that the 
significance value (Probability Value) for the inspiring leadership variable is 0.04 
< 0.05. Thus, it can be concluded that the inspiring leadership variable (X1) 
influences the teacher performance variable (Y). Meanwhile, it is known that the 
religiosity variable (X2) has a probability value of 0.00 < 0.05. Based on these 
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results, it can be concluded that religiosity influences teacher performance. 
Therefore, based on the multiple linear regression analysis results, both inspiring 
leadership and religiosity significantly influence teacher performance. These 
findings underscore the importance of considering both inspiring leadership 
qualities and religiosity levels when assessing and promoting teacher effectiveness 
and performance in educational settings. 

 
Table 6. Annova Test 

ANOVAa 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 1357,075 2 678,538 13,883 .000b 

Residual 2297,105 47 48,875     

Total 3654,180 49       

a. Dependent Variable: Teacher Performance (Y) 

b. Predictors: (Constant), Religiousity (X2), Inspiring Leadership (X1) 

 
Therefore, based on the determination analysis derived from the 

significance values obtained in the multiple linear regression analysis, it can be 
affirmed that the combination of inspiring leadership and religiosity plays a 
significant role in influencing and predicting teacher performance outcomes. This 
highlights the need for educational stakeholders to consider and cultivate 
inspiring leadership qualities and religiosity among educators to enhance overall 
performance and effectiveness in teaching (Diana, 2023). 

Through the exposure to the table above results, it is known that the 
significance value (Probability Value) of 0.00 < 0.05, then Ho is rejected, and Ha is 
supported. Thus, it can be concluded that the two independent variables (inspiring 
leadership and religiosity) simultaneously or jointly influence the dependent 
variable (teacher performance). 

 
Determination Analysis 

The determination test is used to show the percentage change in the value 
of the dependent variable caused by the independent variable (Roussel & Audi, 
2021). Testing was carried out using the SPSS application version 25.0 to determine 
the determination. 

 
Table 7. Model Summary 
Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .609a 0,371 0,345 6,991 

a. Predictors: (Constant), Religiousity (X2), Inspiring Leadership (X1) 

 
The exposure to the results of the analysis of the determination (R2) above. 

It contains an adjusted R2 result of 0.801, which can be interpreted that 
performance variables are influenced by inspiring leadership (X1) and religiosity 
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(X2) variables by 80%. Meanwhile, the remaining percentage of 20% was 
influenced by other variables not explained in this study.  The determination test, 
as described by Roussel & Audi (2021), is employed to illustrate the percentage 
change in the value of the dependent variable attributed to the independent 
variable(s). This study conducted the determination test using SPSS version 25.0 
to assess the determination coefficient (R2). 

In this study, it was found that there was a significant relationship between 
inspiring leadership, religiosity, and teacher performance at SMAN 2 Bogor City. 
The analysis showed that inspiring leadership and teachers' levels of religiosity 
together explained most of the variability in their performance, with an adjusted 
R2 value of 0.801. This is consistent with previous research findings indicating that 
inspiring leadership aspects and spiritual factors can play an important role in 
improving teacher performance. 

Previous research by Rusdi et al. (2021) found that inspiring leadership 
positively affects teacher motivation and performance in secondary schools. This 
supports findings in the current study that show a similar relationship between 
inspiring leadership and teacher performance at SMAN 2 Bogor City. Another 
study by Sirait et al. (2022), highlights the importance of aspects of spirituality or 
religiosity in improving teacher morale and work dedication. This finding is in line 
with the results of current research which found that religiosity also has a positive 
influence on teacher performance at SMAN 2 Bogor City. 

In addition, research conducted by Soto-Pérez et al. (2020), shows that 
inspiring leadership can improve a positive work climate in schools, which in turn 
contributes to improved teacher performance. This supports findings in current 
research that found a link between inspiring leadership and teacher performance 
at SMAN 2 Bogor City. Research by Novitasari et al. (2020) also suggests that 
spiritual factors, including religiosity, can affect job satisfaction and teacher 
performance. These findings provide additional support to the association 
between religiosity and teacher performance observed in the study. 

Thus, taking into account the findings of previous studies conducted by 
Sirait et al. (2022), Sirait et al. (2022), Novitasari et al. (2020), Rusdi et al. (2021), 
This research contributes to understanding the factors that influence teacher 
performance, particularly in the context of inspiring leadership and religiosity. 
These findings show that inspiring leadership and religiosity positively influence 
teacher performance and provide a more in-depth look at the complex 
relationships between these three factors. With a better understanding of the 
influence of inspiring leadership and religiosity on teacher performance, the 
results of this study can be the basis for developing more effective strategies and 
interventions to improve the quality of education through the development of 
inspiring leadership and deep spiritual understanding in educational contexts. It 
emphasizes the importance of the role of these two factors in improving the quality 
of education, providing a foundation for developing more effective strategies and 
interventions in improving teacher performance and fostering a deeper 
understanding of the dynamics affecting the educational context. 
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CONCLUSION 
Data analysis revealed that inspiring leadership and religiosity played a 

significant role in improving teacher performance, with all question items in both 
variables showing strong validity and high levels of reliability. The results of 
multiple linear regression confirmed that inspiring leadership and religiosity 
together have a significantly favorable influence on teacher performance, with a 
contribution of 80%. These findings not only strengthen understanding of the 
complexity of the factors that influence teacher performance but also highlight the 
importance of inspiring leadership development and spiritual understanding in 
holistically improving education quality. 

Expanding the research sample and considering variations in educational 
contexts is recommended for future research. A qualitative approach can be used 
to explore the mechanisms of influence between inspiring leadership, religiosity, 
and teacher performance. Longitudinal studies will help understand changes in 
teacher performance over time. In addition, intervention research is recommended 
to directly examine the effectiveness of inspiring leadership development and 
spiritual development programs in improving teacher performance. Thus, 
subsequent research is expected to provide more comprehensive and practical 
insights and make a real contribution to improving education policies and 
practices. 
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