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Abstract: 

This research aims to analyze the influence of teacher perceptions and readiness on 
teacher performance in the Independent Learning Curriculum in one of the madrasah in 
East Java. This research uses quantitative methods with an explanatory and survey 
approach. The questionnaire was prepared based on research variables: perception, 
teacher readiness, and teacher performance. Research data was taken from 130 teachers 
who were the samples for this research using random sampling techniques. Data analysis 
uses multiple linear regression. The research results show a significant influence of 
perception on teacher performance in the Independent Learning Curriculum in 
madrasah. Additionally, teacher readiness significantly impacts teacher performance in 
the Independent Learning Curriculum in Madrasah. Overall, teacher perception and 
readiness significantly influence teacher performance in the Independent Learning 
Curriculum in madrasah. This research provides implications regarding the importance 
of paying attention to teachers' perceptions and readiness to improve their performance. 
By understanding and managing these factors, madrasah can be more effective in 
implementing new curricula and achieving desired educational goals. 
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Abstrak: 

Penelitian ini bertujuan untuk menganalisis pengaruh persepsi dan kesiapan guru 
terhadap kinerja guru pada Kurikulum Merdeka Belajar di salah satu madrasah di Jawa 

Timur. Penelitian ini menggunakan metode kuantitatif dengan pendekatan eksplanatif 
dan survei. Kuesioner disusun berdasarkan variabel penelitian yaitu persepsi, kesiapan 
guru, dan kinerja guru. Data penelitian diambil dari 130 guru yang menjadi sampel 
penelitian ini dengan teknik random sampling. Analisis data menggunakan regresi linier 
berganda. Hasil penelitian menunjukkan adanya pengaruh signifikan persepsi terhadap 
kinerja guru pada Kurikulum Merdeka Belajar di madrasah. Selain itu, terdapat 
pengaruh signifikan kesiapan guru terhadap kinerja guru pada Kurikulum Merdeka 
Belajar di madrasah. Secara keseluruhan, baik persepsi maupun kesiapan guru memiliki 

pengaruh signifikan terhadap kinerja guru pada Kurikulum Merdeka Belajar di 
madrasah. Penelitian ini membeirkan iplikasi tentang pentingnya memperhatikan 
persepsi dan kesiapan guru untuk meningkatkan kinerja mereka. Dengan memahami 
dan mengelola faktor-faktor ini, madrasah dapat lebih efektif dalam 
mengimplementasikan kurikulum baru dan mencapai tujuan pendidikan yang 
diinginkan. 

Kata Kunci: Persepsi, Kesiapan Guru, Kinerja Guru 
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INTRODUCTION 

The curriculum is a crucial educational instrument that is continually 

updated to enhance learning quality and school-based instructional designs to 

meet societal needs and demands as end-users of graduates (Twining et al., 2021; 

Szucs et al., 2021; Fitriyah & Wardani, 2022). The Independent Learning 

Curriculum is a crucial policy underpinning the Free Learning Program initiated 

by the Ministry of Education and Culture. According to Ainia (2020), this 

curriculum aligns with the educational ideals of Ki Hajar Dewantara, emphasizing 

the freedom for self-directed and creative learning to foster students' independent 

character. 

Teachers face challenges in implementing the Independent Learning 

Curriculum across all educational levels. Teaching is a specialized profession 

where educators are tasked with educating, training, guiding, mentoring, 

assessing, and evaluating students to prepare them for the new challenges of the 

21st century (Abbas et al., 2021). Teachers acknowledge the necessity of experience 

using instructional tools, which is crucial for their performance in preparing and 

enhancing their professionalism through gaining new experiences to update their 

competencies and professional skills (Ihsan, 2022). 

The design of the Independent Learning Curriculum adheres to several 

principles: (1) discipline-specific achievement standards focusing on coherence, 

alignment, and precision; (2) ability to transfer interdisciplinary competencies and 

choices; (3) authenticity, flexibility, and coherence; and (4) student empowerment 

and teacher autonomy, rooted in the philosophy of independent learning that also 

informs other educational policies outlined in the Ministry of Education and 

Culture's Strategic Plan 2020-2024. 

Teachers play a vital role in strategic positions responsible for national 

education (Woods, 2021; Ho et al., 2024). They guide and assist students in their 

physical, spiritual, and intellectual development to achieve maturity (Szymańska, 

2024).. They can fulfil roles as Allah's creatures, Khalifah on earth, social beings, 

and individuals capable of standing independently. Teachers significantly 

influence educational quality as they are directly involved in the school's learning 

process (Bellibaş et al., 2021; Zhang et al., 2021; Blömeke et al., 2022). Therefore, to 

ensure quality learning, teachers themselves must be of high quality and 

professionalism. 

Studies by Daniel et al. (2023), Marmoah et al. (2022), and Silvia (2020) have 

found that teachers' perceptions and readiness significantly impact their 

performance, highlighting the influence of perceptions on teacher performance. 

Meria and Tamzil (2021) define readiness as beliefs, attitudes, and intentions 

toward necessary changes and the capacity to implement and achieve desired 

goals successfully. Teacher readiness indicates initial support or resistance from 
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teachers regarding planned changes, enabling preemptive measures to minimize 

potential resistance. 

Teacher readiness is influenced by (1) Willingness dimensions such as 

enthusiasm, enjoyment, and conviction (Huang et al., 2023) ; (2) Ability 

dimensions encompassing knowledge acquired from education, experience, 

training, and interest; and (3) Motivational dimensions covering job physical and 

social conditions and individual needs (Owan et al., 2022). In implementing the 

2013 curriculum, much preparation is required from teachers and stakeholders 

involved in the school's Independent Learning Curriculum implementation to 

assist teachers in being prepared. 

Teachers are deemed ready when they possess the necessary competencies 

and conditions regarding attitude, emotions, cognition, and behaviour to respond 

or provide answers in fulfilling tasks and responsibilities. Holt et al. (2007) suggest 

that a teacher ready for change demonstrates the behaviour of acceptance, 

embracing, and adopting planned changes. Before achieving readiness, teachers 

reflect on content, context, process, and individual attributes to perceive and 

believe in organizational changes. Research by Novitasari and Asbari (2020) 

indicates that readiness significantly and positively affects teacher performance, 

meaning higher readiness correlates with higher teacher performance. Similarly, 

research by Alqudah (2022) and Jun et al. (2022) shows that readiness positively 

and significantly affects performance, indicating that high readiness contributes to 

improved performance. 

Teachers are expected to deliver performance that realizes the hopes and 

desires of all parties, especially the general public, who trust schools and teachers 

to nurture students. Teacher performance greatly influences achieving good 

educational quality in carrying out their duties, making teacher performance an 

essential requirement for educational success. Teacher performance requires deep 

scrutiny as various factors contribute to problems related to teacher performance. 

Understanding factors influencing teacher performance can lead to alternative 

solutions to enhance rather than hinder performance, pushing teachers towards 

improvement. 

Many factors influence teacher performance in implementing the 

Independent Learning Curriculum, including performance, organizational 

commitment, and teacher readiness (Pribudhiana,  et al., 2021). Competence is a 

crucial tool in human resource management, describing a combination of 

knowledge, skills, and characteristics to complete specific tasks effectively. Each 

competence dimension positively correlates with teacher performance (Immah et 

al., 2020). The higher the competence levels a teacher possesses, the higher the 

resulting performance (Lauermann & Hagen, 2021; Blömeke et al., 2022)). 

Therefore, teachers must continually strive to enhance performance to meet the 

advancing challenges in the educational world (Darling-Hammond, 2021; Kilag, 

2023). 

According to Kuswibowo (2022), teacher performance comprises 

knowledge and skills that must be understood, internalized, and mastered by 
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teachers in conducting their tasks in primary, secondary, and early childhood 

education, covering pedagogical, personality, social, and professional 

competencies (Hartini et al., 2021). Improving teacher performance requires 

supporting factors such as adequate salaries, facilities, and regulations and policies 

appropriate to the conditions of school educational institutions to create high 

performance (Forson et al., 2021; Toropova et al., 2021)). 

In this context, this study aims to analyze the impact of teachers' perceptions 

and readiness on teacher performance in the Independent Learning Curriculum at 

Madrasah Aliyah Negeri (MAN) 1 Kota Malang. Through a deeper understanding 

of these dynamics, it is hoped that strategies can be identified to enhance the 

effectiveness of curriculum implementation in schools, particularly in supporting 

the government's vision to create globally competitive, independent, and creative 

generations. 

 

RESEARCH METHODS 

This research aims to obtain empirical evidence and develop theories of 

perception, teacher readiness and teacher performance. Seeing the problems and 

research objectives to be achieved, this research uses an explanatory research 

approach with a survey approach (Haryanti, 2019). Population refers to the entire 

group of people, events, or things of interest that researchers wish to investigate. 

The population in this study was 130 teachers. The objects in this research were 

employees at MAN 1 Malang City, East Java, Indonesia, with as many as 130 

respondents. 

The instrument used in this research was a questionnaire. This instrument 

was created by creating a list of questions that were prepared in a planned manner 

and asked respondents to obtain information about a problem that wanted to be 

researched. This questionnaire method is used to search for data or information 

about the variables used in research. The questionnaire was prepared based on 

research variables: perception, teacher readiness and teacher performance. 

Survey data collection uses a questionnaire method, which will be 

distributed to research samples containing several questions related to the 

indicators in this research and translated into numerical data on a Likert scale. The 

data analysis technique used is multiple linear regression processed using SPSS 

software. Multiple regression analysis is a development of simple regression 

analysis. Its use is to predict the value of the dependent variable (Y) if the 

independent variable (X) is two or more (Fitri & Haryanti, 2020). 

 

RESULTS AND DISCUSSIONS 

Normality Testing 

Normality Test to see whether the data of the variables being tested is 

normally distributed and suitable for statistical testing using the Kolomogorof-

Smirnof test, the following conditions are obtained: Sig value < 0.05, data 

distribution is not normal. Sig value > 0.05, normal data distribution. Normality 

Test Results can be seen in Table 1. 
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Table 1. Normality Test 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized Residual 

N 130 

Normal Parametersa,b Mean .0000000 

Std. Deviation 2.36586257 

Most Extreme Differences Absolute .081 

Positive .081 

Negative -.057 

Test Statistic .081 

Asymp. Sig. (2-tailed) .089c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 
Based on the output, the value of asymp is known as Sig (2-tailed) from the 

Kolmogrof-Smirnov test on the Asymp value. Sig. (2-tailed) of 0.89 is greater than 
the α value of 0.05, so it can be concluded that the standardized residual value is 
stated to be normally distributed or the data is usually distributed. 

 
Multicollinearity Test 

The multicollinearity test is a method used to detect whether there is a close 
linear relationship between the independent variables in the calculation. If there is 
high multicollinearity, it will cause difficulty in distinguishing and separating the 
influence of each independent variable on the dependent variable. One way to see 
this relationship is to look at the covariance coefficient matrix from the data 
processing results. The greater the covariance coefficient, the higher the 
multicollinearity, the closer the relationship between the two independent 
variables. 

 
Table 2. Multicollinearity Test 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

Persepsi  .269 3.721 

Kesiapan guru .269 3.721 

a. Dependent Variable: Teacher performance 

 
Based on the table above, it can be seen that there are two parameters used 

to detect multicollinearity, namely the tolerance value and the VIF (Variance 
inflation factor) value, where the Tolerance value is > 0.10 and the VIF value must 
be VIF < 10. From the calculation results above, we get a tolerance value of > 0.1 
where the value is > 0.1, and the VIF value is not less than 10.00, meaning that 
multicollinearity is not detected. 

 
Heteroscedasticity Test 

The heteroscedasticity test is used to determine whether or not there is an 
indication of variance between inhomogeneous residuals, resulting in the 
estimated value obtained being no longer efficient. A good regression model is one 
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where heteroscedasticity does not occur. There are several ways to detect the 
presence or absence of heteroscedasticity, one of which is by looking at the scatter 
plot. A good regression model is obtained if the residual scatter diagram does not 
form a particular pattern and the data radiates around zero (on the Y axis). Apart 
from that, the graph has no particular pattern, such as converging in the middle, 
then narrowing and widening and vice versa. 

 
Figure 1. Heteroscedasticity Test 

Source: Data Processing Results Using the SPSS 22.0 for Windows Software 
Program 

 
Figure 1 explains that the scattered data does not form a particular pattern 

and is spread around the zero point on the Y-axis. This means that the data to be 
studied meets the heteroscedasticity assumption. 

 
Autocorrelation 

 The autocorrelation test in this study used the Durbin-Watson test. The 
following are the results of the autocorrelation test: 

 
Table 3. Durbin Watson Test Results 

Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of 
the Estimate 

Durbin-
Watson 

1 .982a .964 .963 2.38894 2.370 

a. Predictors: (Constant), Teacher Readiness, Perception 

b. Dependent Variable: Teacher performance 

 
From Table 3, it is known that Durbin Watson's value is 2,370. The 

autocorrelation-free area for a sample size (n) is 130, and the number of 
independent variables (k) 2 is 1.6985 (dU) to 2.3015 (4-dU). Because 2.370 is still 
between the values above (2.3015>2.370>1.6985), it can be said that it does not 
experience autocorrelation. 
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Multiple Linear Regression Analysis 
 Multiple linear regression determines the magnitude of the difference 

between one variable and another variable. The results of the multiple linear test 
can be seen in the coefficients Table 4. 

 
Table 4. Results of Multiple Linear Regression Analysis     

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 16.485 2.976  5.540 .000 

Perception .622 .133 .170 4.687 .000 

Teacher readiness  .237 .054 .833 23.010 .000 

a. Dependent Variable: Teacher performance 

 
Based on the results of the regression analysis obtained in Table 4, the 

regression equation can be written as follows: 
Y = a1 + b1X1+ b2X2+ e 
Y = 16.485+ 0.622+ 0.237+ 2.976 

From the regression equation above it can be interpreted as follows: 
1) α = 16.485, indicating that if the values of X1 and 
2) b1= 0.622 states that if X1 increases, Y will increase by 0.622, assuming no 
increase in the constant value of X2. 
3) b2= 0.237 states that if X2 increases, Y will increase by 0.237, assuming no 
increase in the constant value of X1. 
 
Hypothesis Testing 

The t-statistical test shows how much influence an explanatory or 
independent variable has in explaining variations in the dependent variable. Based 
on the analysis, the following analysis results were obtained: 
 

Table 5. T-test 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 16.485 2.976  5.540 .000 

Perception .622 .133 .170 4.687 .000 

Teacher 
readiness 

 .237 .054 .833 23.010 .000 

a. Dependent Variable: Teacher performance 

 
From Table 5, the following analysis results are obtained: First, Based on 

the analysis above, the value of t-count > t-table is 4.687 > 1.65993, and the 
significance value is 0.000 < 0.05, so H0 is rejected. Ha is accepted, so perception 
significantly influences teacher performance at MAN 1 Malang City. Second, the 
value of t-count > t-table is 23,010 > 1.65993, and the significance value is 0.000 < 
0.05, so H0 is rejected. Ha is accepted, so teacher readiness significantly influences 
teacher performance in MAN 1 Malang City. 
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The influence of teacher perception and readiness on teacher performance 
in MAN 1 Malang City was tested using the F Test. The F Test is intended to 
determine the influence of all variables X1 and X2 on variable Y. In this case there 
is a significant influence of teacher perception and readiness on teacher 
performance in MAN 1 Malang City using a comparison of Fcount and Ftable with 
a significance level of 5% and N 105, obtained Ftable is 2.975 using a confidence 
level of 95%, α = 5%, df2 (number of variables -1) or 2-1 = 1, and df 2 (n-k-1) or 130-
2-1 = 127 (n is the number of respondents and k is the number of independent 
variables). The result obtained from Ftable is 3.09. Based on calculations with the 
help of the SPSS for Windows Versions 22.00 program, the following results were 
obtained: 

 
Table 6. Simultaneous Test Results (F-Test) 

ANOVAa 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 15628.794 2 7814.397 1369.252 .000b 

Residual 582.120 127 5.707   

Total 16210.914 129    

a. Dependent Variable: Teacher performance 

b. Predictors: (Constant), Teacher Readiness, Perception 

Source: Research Data Processing Results (2024) 
 
Table 6 shows that based on the output above the Fcount value with Ftable; 

it can be seen that Fcount (1369.252) > Ftable (3.09) so that Ho is rejected and H4 is 
accepted. Hypothesis testing is also done by comparing the significance value with 
the significance level. A significance value of 0.000 is less than the significance level 
of 0.05, showing that the independent variables significantly influence the 
dependent variable. The accepted hypothesis is that there is a significant influence 
of teacher perception and readiness on teacher performance in MAN 1 Malang 
City. Then, the result is that H0 is rejected. Thus, the results are significant. So, the 
conclusion is that the independent variables used in this research influence the 
dependent variable. 
 
Determination Analysis (R2) 

Multiple regression analysis was used to determine the influence of the 
independent variables, teacher perceptions and readiness, on the dependent 
variable, namely teacher performance. The regression results obtained from 
calculations using the SPSS 22.0 for Windows program are multiple regression 
coefficient values in Table 7. 

 
Table 7. Multiple Regression Coefficient Values 

Model Summaryb 

Model R R Square 
Adjusted R 

Square Std. Error of the Estimate 

1 .982a .964 .963 2.38894 

a. Predictors: (Constant), Teacher Readiness, Perception 

b. Dependent Variable: Teacher performance 
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Table 6 shows an R-value of 0.982, which means that the correlation or 
relationship between the independent variables of perceptions and teacher 
readiness is strong. The R Square value shows 0.964, which means that the 
independent variable consisting of teacher perception and readiness on the 
dependent variable teacher performance is 96.4%. In contrast, the rest is influenced 
by other factors. 

 
The Significant Influence of Perception on Teacher Performance in The 
Independent Learning Curriculum  

Based on the results of the analysis show that there is a significant influence 
of perception on teacher performance in the independent learning curriculum at 
MAN 1 Malang City, as evidenced by the value of t-count > t-table, namely 4.687 
> 1.65993 and a significance value of 0.000 < 0.05, it can be concluded that H0 is 
rejected. Ha is accepted, so perception significantly influences teacher 
performance at MAN 1 Malang City. 

The results of this research by Shoufan (2023). show that perception is a 
response, the power to understand something. Perception is an individual process 
of interpreting, organizing and giving meaning to stimuli originating from the 
environment where the individual is located, which is obtained from experience 
(Derman 2021; Hogendoorn, 2022). Several factors, including 1, influence 
perception. Perceived object. Objects that cause stimuli come from the five senses 
or receptors; 2. Sensory organs, conditions and arrangement of sensory nerves are 
tools for receiving stimuli and nerves, namely the brain as the centre of 
consciousness; 3. Attention to realizing or making a perception requires attention, 
which is the main behaviour in preparation for making a perception (Desmita, 
2017). Teacher perception is the opinion of each teacher in carrying out an activity, 
which is obtained from each person's experience, and then this perception is 
expressed directly and expressed. 

The results of this research by Padillo et al.  (2021) show that teacher 
performance is a teacher's ability to carry out his teaching profession 
professionally and responsibly. Therefore, a teacher must have knowledge and 
skills, which are manifested in four competencies that teachers must have. 
Research conducted by (Mukhtar & Luqman, 2020) shows that in responding to 
implementing the 2013 curriculum, educators must further improve their abilities. 
Teacher performance in learning is related to the teacher's ability to plan, 
implement, and assess learning, which is related to both the process and results. 

 
The Significant Influence of Teacher Readiness on Teacher Performance in the 
Independent Learning Curriculum  

Based on the results of the analysis show that the significant influence of 
teacher readiness on teacher performance in the independent learning curriculum 
at MAN 1 Malang City is proven by the value of t-count > t-table, namely 23,010 > 
1.65993 and a significance value of 0.000 < 0.05, so it can be concluded that H0 is 
rejected. Ha is accepted, so teacher readiness significantly influences teacher 
performance in MAN 1 Malang City. 

(1) Willingness dimensions influence teacher readiness through 
enthusiasm, pleasure and confidence. (2) Ability dimensions include (a) 
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knowledge obtained from education, experience, training and interest. (b) skills, 
namely talent (aptitude) and personality. (3) Motivational dimensions, which 
include (a) physical conditions of work, (b) social conditions of work, and (c) 
individual needs (Yama & Setiyani, 2016). In implementing the 2013 curriculum, 
of course, there are many things that teachers must prepare. Not only teachers but 
also the parties involved in implementing the independent curriculum in schools 
must help make teachers ready to implement the independent curriculum. 
Teacher performance will align with the teacher's readiness; if the teacher carries 
out his duties and responsibilities to the best of his ability, the teacher's 
performance is the best within. 
 
The Significant Influence of Teacher Perception and Readiness on Teacher 
Performance in The Independent Learning Curriculum  

Based on the results of the analysis, it shows that there is a significant 
influence on teacher perception and readiness on teacher performance in the 
independent learning curriculum at MAN 1 Malang City, as evidenced by the 
results obtained from F-count with F-table, it can be seen that Fcount (1369.252) > 
Ftable (3.09) so that Ho is rejected and H4 is accepted. Hypothesis testing is also 
done by comparing the significance value with the significance level. A 
significance value of 0.000 is less than the significance level of 0.05, showing that 
the independent variables significantly influence the dependent variable. The 
accepted hypothesis is that there is a significant influence of teacher perception 
and readiness on teacher performance in MAN 1 Malang City. 

The results of this research are supported by research by Christianity, 
Arafat, and Mulyadi (2020), who state that performance is a function of the 
interaction between ability (basic abilities) and motivation. This theory shows that 
people with high basic abilities but low motivation will produce poor 
performance. Low; likewise, if people have high motivation but low ability, it will 
produce low performance. Immah et al. (2020) teachers' daily performance is 
reflected in the role and function of a teacher, namely planning, implementing and 
evaluating the learning process, the intensity of which is based on the teacher's 
mental attitude and professionalism. 

 This research is also supported by research by Soim, Haryanti, Mufron, and 
Erfiana (2022) that shows teachers' performance can be reflected in their duties as 
teachers and as administrators of their teaching activities. Teacher performance 
can be seen in the activities of planning, implementing, and assessing the teaching 
and learning process, the intensity of which is based on the teacher's work ethic 
and professional discipline. 

 According to Rosyadi (2020), teacher performance can be influenced by 
several things, namely: Effort (effort), manifested in the form of motivation; Ability 
(ability), manifested in the form of competence; Environmental situations can have 
positive or negative impacts. Environmental situations that have a positive impact 
include support from superiors, workmates, adequate facilities and infrastructure 
(Arfan, 2021; Tamene et al., 2022). Teacher performance is influenced by the skills 
they have. Likewise, providing facilities that support improving teacher 
performance is the responsibility of the school principal.  
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CONCLUSION 
Based on the above, it can be concluded that there is a significant influence 

of perception on teacher performance in the independent learning curriculum at 
MAN 1 Malang City, meaning that the higher the perception, the higher the 
teacher's performance; there is a significant influence of teacher readiness on 
teacher performance in the independent curriculum. Studying at MAN 1 Malang 
City means that the higher the teacher's readiness, the higher the teacher's 
performance. There is a significant influence of teacher perception and readiness 
on teacher performance in the independent learning curriculum at MAN 1 Malang 
City. 

Based on the findings of this research, it is recommended that educational 
institutions pay attention to teacher perceptions and better teacher readiness so 
that they are still able to have a positive impact on teacher performance, or if it is 
not possible to maintain teacher performance, they need to consider educational 
institution leadership that is more appropriate to the current conditions of 
teachers. , educational institutions need to maintain the habit of providing 
guidance and motivation to leaders in schools to maintain readiness for change in 
teachers because readiness to change is the primary capital of teacher readiness to 
face competition in the era of the Industrial Revolution 5.0. 
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