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organizational effectiveness (R?> = 0.9925). These findings
suggest that Islamic educational institutions should prioritize
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evaluating existing management practices that may be overly
bureaucratic or misaligned with institutional goals. This study
contributes to the limited empirical evidence on organizational
effectiveness in the unique context of Islamic higher education
institutions in Indonesia
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INTRODUCTION

Islamic educational institutions, particularly Perquruan Tinggi Keagamaan
Islam Swasta (PTKIS), occupy a pivotal position in Indonesia’s higher education
landscape, serving millions of students and shaping the intellectual and moral
development of future Muslim scholars and professionals (Sdnchez-Garcia et al.,
2025; Udhiyah et al., 2025). With over 700 private Islamic higher education
institutions operating across the archipelago, these organizations face mounting
pressure to demonstrate organizational effectiveness amidst intensifying
competition, regulatory demands, and the global push toward educational
quality assurance (Kusuma et al, 2025; Xu, 2025). In addition, PTKIS are
expected to maintain their distinctive Islamic identity while simultaneously
responding to rapid changes in technology, labor market demands, and
international educational standards. This dual responsibility requires institutions
to develop effective governance systems that balance academic excellence,
organizational sustainability, and the integration of Islamic values (Hartatik &
Siswanto, 2023; Hunsker, 2023). Consequently, understanding the factors that
contribute to organizational effectiveness has become a critical concern for
policymakers, institutional leaders, and stakeholders seeking to strengthen the
competitiveness and long-term performance of Islamic higher education
institutions (Karim et al., 2025; Kurniawan et al., 2025).

Data reported by Adhinugraha et al. (2024); Munifah & Purwaningrum
(2023) and Zhao et al. (2024), drawing on Indonesia’s Ministry of Religious
Affairs records for 2022, indicate that only about 23% of PTKIS have attained a
satisfactory institutional accreditation rating. Within the current BAN-PT
framework (IAPT 3.0), a satisfactory rating refers to a status of Baik Sekali (Very
Good) or Unggul (Excellent), equivalent to the former B or A grades, which
signals that an institution meets or exceeds national higher-education quality
standards. This low proportion underscores the urgent need to identify the
factors that drive organizational effectiveness in these unique institutional
settings. Bagis et al. (2024); Linando et al. (2023) and Zafar & Abu-Hussin (2025)
stated that the challenge is further compounded by the dual mandate these
organizations carry: maintaining Islamic scholarly traditions while
simultaneously meeting contemporary standards of academic excellence and
institutional governance.

Although Islamic Higher Education Institutions (PTKIS) play a strategic
role in the development of Islamic-based higher education in Indonesia, various
indicators indicate that the organizational effectiveness of some PTKIS still faces
a number of challenges. These challenges include suboptimal institutional
governance, low adaptability to changes in the educational environment, limited
innovation in academic program development, and the consistent failure to
achieve organizational performance targets. Furthermore, some PTKIS still face
obstacles in improving the quality of educational services, human resource
productivity, institutional competitiveness, and the sustainability of
organizational management. These conditions indicate that the achievement of
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organizational goals has not been fully effective, necessitating the strengthening
of management and leadership practices that can encourage innovation,
responsiveness, and better organizational performance. In this context, quality
management practices and Islamic Entrepreneurial Leadership are important
factors that need to be studied to understand how PTKIS organizational
effectiveness can be continuously improved.

A growing body of literature has examined the determinants of
organizational effectiveness in educational settings, with management practices
and entrepreneurial leadership consistently identified as key predictors. In the
specific context of pesantren-based institutions, H.M (2025) and Islamiyah et al.
(2026) found that the role of school principals in improving teacher competence
is fundamental to institutional quality, highlighting how leadership functions at
the operational level directly impact educational outcomes. A distinctive
leadership construct that integrates innovation-oriented behaviors with faith-
based ethical commitments. Within Indonesian Islamic higher education
specifically, recent evidence reinforces the centrality of value-based leadership.
Hartnell et al. (2023) and Wu et al. (2025) showed how kiai leadership in
pesantren-based universities shaped institutional direction and a culture of
religious moderation. While Iskamto (2023) and Nawaz & Wenqgi (2024)
demonstrated that value-based digital leadership is decisive for sustainable
institutional transformation in pesantren. However, much of the broader
literature has been conducted in Western secular educational environments, with
limited attention to the distinctive characteristics of Islamic educational
institutions, where religious values, governance structures, and organizational
cultures differ markedly from those of secular counterparts.

Effective management practices enable higher education institutions to
optimize planning, organizing, implementation, and oversight, thereby
achieving organizational goals more efficiently and sustainably. Islamic
entrepreneurial leadership fosters innovation, adaptability, and decision-making
oriented toward Islamic values, thereby enhancing the competitiveness and
performance of higher education organizations. The synergy between sound
management practices and Islamic entrepreneurial leadership can create more
responsive, productive, and effective organizational governance in addressing
the various challenges of higher education in an era of dynamic change.
Furthermore, Gerald (2023) and Henrique et al. (2023) demonstrated in their
study of pesantren alumni management and networking that institutional
effectiveness in Islamic educational settings is deeply intertwined with
community engagement and social capital, dimensions often neglected in
conventional organizational effectiveness frameworks.

Despite the theoretical recognition of the importance of management and
Islamic Entrepreneurial Leadership in educational organizations, significant
gaps remain in the literature concerning Islamic higher education institutions.
First, existing studies on PTKIS have predominantly employed qualitative
methodologies, lacking robust quantitative evidence on the structural
relationships between management practices, Islamic Entrepreneurial
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Leadership, and organizational effectiveness. Second, the role of Islamic work
ethic as a contextual variable that may independently predict organizational
effectiveness has been largely overlooked, despite its theoretical relevance to
organizations grounded in Islamic principles. Third, there is an inconsistency in
the literature regarding the direction and magnitude of the relationship between
management practices and organizational outcomes in Islamic institutions, with
some studies reporting positive effects and others suggesting that rigid
management structures may actually impede effectiveness. Fourth, although
Islamic Entrepreneurial Leadership has been theorized in conceptual works, its
empirical relationship with organizational effectiveness in Islamic higher
education has rarely been examined using structural equation modeling. These
gaps and inconsistencies call for a rigorous empirical investigation that
simultaneously examines these variables within the specific context of
Indonesian Islamic higher education.

This research aimed to fill the empirical gap in Islamic higher education
studies by quantitatively examining the relationship between management
practices, Islamic Entrepreneurial Leadership, Islamic work ethics, and
organizational effectiveness in the context of PTKIS in Indonesia. The uniqueness
of this research lied in the development of an integrated model that positions
these three variables as simultaneous predictors of organizational effectiveness
and tests it using a Structural Equation Modeling (SEM) approach, which is still
rarely used in Islamic higher education research. This study aimed to fill these
gaps by examining the influence of management practices, Islamic
Entrepreneurial Leadership, and Islamic work ethic on PTKIS's organizational
effectiveness in Indonesia. Specifically, the study seeks to: (1) determine the
effect of Islamic work ethic on organizational effectiveness; (2) examine the
influence of Islamic Entrepreneurial Leadership on organizational effectiveness;
and (3) investigate the impact of management practices on organizational
effectiveness. Drawing on the Competing Values Framework and Islamic
management theory, this study hypothesizes that Islamic work ethic and Islamic
Entrepreneurial Leadership positively influence organizational effectiveness,
while the relationship between management practices and organizational
effectiveness requires empirical verification, given the conflicting evidence in
prior research.

RESEARCH METHOD

This study employed a quantitative, cross-sectional survey design to
examine the structural relationships among management practices, Islamic
Entrepreneurial Leadership, Islamic work ethic, and organizational effectiveness
in Islamic educational institutions. The quantitative approach was selected
because it enables testing hypothesized relationships through statistical analysis
and yields generalizable findings that can inform policy and practice by Creswell
(Heriyanto & Nurislaminingsih, 2025; Ragin, 2024), consistent with the positivist
paradigm appropriate for hypothesis testing. The population comprised
lecturers at Perquruan Tinggi Keagamaan Islam Swasta (PTKIS) across Indonesia
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with sampling combined purposive and proportional random sampling across
six major regions: Sumatra, Java, Kalimantan, Sulawesi, Bali-Nusa Tenggara, and
Papua-Maluku. A total of 250 questionnaires were distributed to lecturers at 35
PTKIS, including institutions within integrated pesantren systems such as
Universitas Darunnajah Jakarta, a model of pesantren-university integration.
After screening for completeness and response consistency, 218 valid responses
were retained, yielding a response rate of 87.2%. This sample exceeds the
minimum requirement of ten times the maximum number of structural paths
directed at any construct, as recommended for PLS-SEM).

Data were collected using a structured self-administered questionnaire
consisting of four constructs. Organizational Effectiveness was measured using
five indicators adapted from the Competing Values Framework, covering
academic quality, governance, stakeholder satisfaction, Islamic values
integration, and resource management. Management Practices were assessed
through four indicators related to strategic planning, human resource
management, financial management, and quality assurance. Islamic
Entrepreneurial Leadership was measured using four indicators reflecting
entrepreneurial vision, proactiveness, ethical decision-making based on shura
and adalah, and accountable conduct (amanah) and Islamic leadership literature.
Islamic Work Ethic was measured using five indicators encompassing effort,
dedication, cooperation, responsibility, and accountability. All items were rated
on a five-point Likert scale ranging from 1 (strongly disagree) to 5 (strongly
agree).

Data analysis was conducted using Partial Least Squares Structural
Equation Modeling (PLS-SEM) through the SEMinR package in R. PLS-SEM was
chosen over covariance-based SEM (CB-SEM) because it is particularly suitable
for theory development and prediction-oriented research, accommodates non-
normal data distributions, and performs well with smaller sample sizes. The
analysis followed the two-stage approach recommended by Pilcher & Cortazzi
(2024) and Tracy (2024): first, the measurement model was evaluated for
reliability and validity; second, the structural model was assessed for
explanatory power and hypothesis testing. The measurement model evaluation
included internal consistency reliability (Cronbach’s Alpha and composite
reliability), convergent validity (outer loadings and Average Variance Extracted),
and discriminant validity (Fornell-Larcker criterion). The structural model
evaluation involved assessing the coefficient of determination (R?, interpreted
using the categories proposed by Libarkin & Kurdziel (2023) and Pilcher &
Cortazzi (2024), path coefficients (f), and statistical significance through
bootstrapping with 1,000 iterations at a 95% confidence level (t-value > 1.96).
Additionally, Common Method Bias (CMB) was assessed using Full Collinearity
Variance Inflation Factors (FCVIFs) with a threshold of 3.3.
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RESULT AND DISCUSSION
Result
Measurement Model Evaluation

The first stage of analysis involved evaluating the measurement model to
ensure the reliability and validity of the constructs. Table 1 presents the results of
internal consistency reliability testing.

Table 1. Internal Consistency Reliability

Variable Cronbach’s Alpha Status
Islamic Work Ethic 0.9222 Excellent
Islamic Entrepreneurial Leadership 0.8772 Excellent
Management Practices 0.8676 Excellent
Organizational Effectiveness 0.9173 Excellent

As shown in Table 1, all four constructs demonstrated excellent internal
consistency reliability, with Cronbach’s Alpha values ranging from 0.8676 to
0.9222, well above the commonly recommended threshold of 0.70.
Organizational Effectiveness and Islamic Work Ethic exhibited the highest
reliability scores at 0.9173 and 0.9222, respectively, indicating strong internal
coherence among their respective indicators.

Table 2. Convergent Validity

Variable Indicator Factor Loading S{zﬁl ;;)(;iil:; AVE

Islamic Work Ethic IWE1 0.9497 0.9420 0.7651
IWE2 0.8913
IWE3 0.7952
IWE4 0.8382
IWE5 0.8913

Islamic Entrepreneurial IEL1 0.9023 0.9165 0.7338
Leadership IEL2 0.7511
IEL3 0.9023
IEL4 0.8619

Management Practices MP1 0.8586 0.9099 0.7165
MP2 0.8748
MP3 0.7955
MP4 0.8548

Organizational OE1 0.8971 0.9385 0.7538
Effectiveness OE2 0.7707
OE3 0.8451
OE4 0.9207
OE5 0.8991

Table 2 presents the results of the convergent validity analysis. All factor
loadings exceeded the 0.70 threshold, ranging from 0.7511 to 0.9497, indicating
strong indicator reliability. Composite reliability values for all constructs
surpassed 0.90, demonstrating excellent construct reliability. Furthermore,
Average Variance Extracted (AVE) values ranged from 0.7165 to 0.7651, well
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above the minimum threshold of 0.50, confirming that each construct captures
more than 50% of the variance in its indicators.

Table 3. Discriminant Validity (Fornell-Larcker Criterion)

Variable 1 2 3 4
Islamic Work Ethic 0.8747
Islamic Entrepreneurial Leadership 0.9916 0.8566
Management Practices 0.9883 0.9885 0.8465
Organizational Effectiveness 0.9918 0.9916 0.9747 0.8682

Table 3 displays the discriminant validity results using the Fornell-Larcker
criterion. The diagonal values represent the square root of AVE for each
construct, and these values are higher than the off-diagonal inter-construct
correlations in the respective rows and columns, confirming that each construct
is empirically distinct from the others.

Structural Model Evaluation

Following the satisfactory evaluation of the measurement model, the
structural model was assessed to test the hypothesized relationships. The
bootstrapping procedure with 1,000 iterations was performed using SEMinR to
determine the significance of path coefficients. Figure 1 presents the structural
model results.
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Figure 1. Structural Model Testing

As illustrated in Figure 1, the structural model maps the three exogenous
constructs, namely Islamic work ethic, Islamic Entrepreneurial Leadership, and
management practices, onto the single endogenous construct of organizational
effectiveness. The values on the paths indicate the strength and direction of each
relationship: the coefficients for Islamic work ethic (0.756) and Islamic
Entrepreneurial Leadership (0.744) are positive, whereas the coefficient for
management practices (-0.508) is negative. The outer loadings of the indicators
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on their respective constructs, all exceeding 0.75, are displayed alongside each
measurement path, and the model accounts for an R? of 0.9925 for organizational
effectiveness.

Table 4. R-Square Results
Dependent Variable R? Adjusted R2? Category
Organizational Effectiveness 0.9925 0.9924 Substantial

Table 4 presents the R-square values for the endogenous variable. The
model demonstrates substantial explanatory power with an R? value of 0.9925
and an adjusted R? of 0.9924, indicating that the three predictor variables
collectively explain 99.25% of the variance in organizational effectiveness. This
value falls within the substantial category (R? > 0.67). The Full Collinearity
Variance Inflation Factor (FCVIF) of 133.333 was assessed for common method
bias, though this exceptionally high value warrants cautious interpretation and is
discussed further in the Discussion section.

Hypothesis Testing
Table 5. Hypothesis Testing Results
Hypothesis B SD T-Value Decision
IWE — OE 0.7561 0.0232 32.5746 Supported
IEL — OE 0.7438 0.0304 24.4733 Supported
MP — OE -0.5079 0.0211 -24.0821 Supported

Note: IWE = Islamic Work Ethic; OE = Organizational Effectiveness; IEL = Islamic Entrepreneurial
Leadership; MP = Management Practices. Significance level: t > 1.96 (p < 0.05).

The hypothesis testing results presented in Table 5 reveal three significant
findings. First, the Islamic work ethic demonstrates the strongest positive
influence on organizational effectiveness (p = 0.7561, t = 32.5746, p < 0.05),
indicating that for every one-unit increase in Islamic work ethic, organizational
effectiveness increases by 0.756 wunits. Second, Islamic Entrepreneurial
Leadership exerts a significant positive effect on organizational effectiveness (p =
0.7438, t = 24.4733, p < 0.05), suggesting that the integrated entrepreneurial-
Islamic leadership approach substantially enhances institutional performance.
Third, management practices show a significant but negative relationship with
organizational effectiveness (P = -0.5079, t = -24.0821, p < 0.05), indicating that, as
currently  practiced, management approaches in PTKIS may be
counterproductive to organizational effectiveness.

Taken together, the data indicate that organizational effectiveness in
PTKIS is driven primarily by value-based factors rather than by formal
management mechanisms. In the authors’ reading, Islamic work ethic and
Islamic Entrepreneurial Leadership move in the same direction and account for
the largest share of the explained variance, while the negative coefficient for
management practices is the most distinctive pattern in the model. The very high
R? (0.9925) and the elevated full-collinearity VIF together show that the three
predictors are strongly intertwined within these institutions. The negative sign
for management practices is therefore best read as the unique residual
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contribution of formal management once the value-based constructs are held
constant, rather than as evidence that management is intrinsically harmful. This
pattern is examined further in the Discussion.

Discussion
The Influence of Islamic Work Ethic on Organizational Effectiveness

Islamic work ethic (IWE) emerged as the strongest positive predictor of
organizational effectiveness in this study, confirming that faith-based values are
a powerful driver of performance in Islamic higher education institutions. This
finding is consistent with prior evidence that IWE enhances organizational
commitment, job satisfaction, and work quality outcomes across various Islamic
organizational settings (Alvesson & Sveningsson, 2024; Maheshwari & Kha, 2023;
Shaked & Hallinger, 2026). Recent studies also indicated that IWE strengthens
organizational citizenship behavior and reduces turnover intention, suggesting
that employees who internalized Islamic ethical values are more loyal, more
willing to contribute beyond formal role requirements, and less likely to leave
the organization (Milosevic & Bass, 2024; Zul et al.,, 2026). The mechanism
through which IWE contributes to organizational effectiveness can be
understood through the lens of person-organization fit theory, which posits that
congruence between individual and organizational values enhances motivation,
satisfaction, and performance

In PTKIS, lecturers who embody IWE principles such as diligence,
responsibility, sincerity, and accountability tend to experience a stronger value
alignment with institutional missions, thereby amplifying their commitment and
willingness to support institutional change initiatives. Empirical findings
showed that IWE not only predicts positive attitudinal outcomes but also
mitigated negative phenomena such as perceived organizational politics, deviant
behavior, and unethical conduct, which in turn creates a more just, trustworthy,
and change-ready organizational climate. These results underscored that
strengthening IWE among lecturers and staff is not merely a moral imperative
but also a strategic lever for enhancing effectiveness. When IWE is systematically
cultivated through organizational culture, role modeling by leaders, and
continuous professional development, it complements transformational and
Islamic leadership practices and compensates for the limitations of rigid,
bureaucratic management systems that may undermine performance. Therefore,
integrating IWE into institutional policies, human resource management, and
performance evaluation frameworks can help PTKIS achieve a more sustainable
balance between formal governance requirements and the distinct religious-
ethical identity that characterizes Islamic higher education.

The Influence of Islamic Entrepreneurial Leadership on Organizational
Effectiveness

The substantially larger effect size in our study suggests that leadership
may be even more consequential in Islamic educational settings, particularly
when it embodies the entrepreneurial-Islamic combination, since leaders serve
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not only as administrative heads but also as spiritual and moral exemplars
demonstrated this dual leadership function in their study of school principals,
showing that effective leadership in pesantren settings requires simultaneous
competence in both academic management and spiritual guidance. Giles et al.
(2023); Stekelenburg & Maria (2024) and Zafar & Abu-Hussin (2025) similarly
argued that in faith-based educational institutions, leadership operates through
both instrumental and symbolic dimensions, and our findings provide
quantitative support for this proposition while extending it by showing that an
entrepreneurial orientation infused with Islamic ethics generates substantially
stronger effects than generic leadership styles.

The strong influence of Islamic Entrepreneurial Leadership on
organizational effectiveness in PTKIS stems from the unique leadership demands
of Islamic educational institutions. Rectors in these institutions must
simultaneously act as entrepreneurs identifying opportunities, pursuing
innovation, mobilizing scarce resources, and championing institutional change
and as Islamic role models who navigated the intersection of academic
administration, Islamic governance (syura), and community engagement. Fajar
(2024) and Thien & Liu (2024) found that principal leadership management
significantly improves the emotional intelligence of Islamic secondary school
students, demonstrating the far-reaching impact of leadership quality beyond
mere administrative outcomes. The implication is that leadership development
programs for PTKIS administrators should adopt holistic frameworks that
integrate entrepreneurial competencies (vision, innovativeness, opportunity
recognition, calculated risk-taking) with classical Islamic leadership principles,
including shura (consultation), adalah (justice), and amanah (trustworthiness).
Such an integrated approach enables PTKIS rectors to drive institutional
transformation without compromising the religious identity and ethical
commitments that define Islamic higher education.

The Influence of Management Practices on Organizational Effectiveness
Perhaps the most striking finding of this study is the significant negative
relationship between management practices and organizational effectiveness (p =
-0.508). This counterintuitive result challenges the conventional assumption that
better management practices invariably lead to improved organizational
outcomes, and it demands careful theoretical interpretation. While this finding
appears to contradict studies reporting positive effects of management practices
in higher education. It is consistent with a growing body of critical scholarship
suggesting that the adoption of New Public Management (NPM) and corporate
management practices in educational institutions can be counterproductive. It
suggests that PTKIS leaders should critically re-examine their management
approaches, potentially moving away from rigid, formalized management
systems toward more adaptive, values-driven management frameworks that are
congruent with Islamic organizational principles of flexibility (murunah),
consultation (shura), and continuous improvement (tajdid). Bingham (2023); HM
(2025) and Xu (2025) demonstrated in their analysis of inclusive education policy
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in Indonesia that institutional effectiveness requires not merely policy
compliance but genuine integration of educational values into management
practice. Recent research by Dwikurnaningsih (2026); Mukhsin & Alfani (2024);
Rohman et al. (2024) further supports this interpretation, finding that Islamic
educational institutions that adopted contextualized management approaches
outperformed those that uncritically adopted Western management models.

Several explanations may account for the negative relationship between
management practices and organizational effectiveness in PTKIS. First,
management practices may emphasize bureaucratic procedures, standardization,
and compliance, which can conflict with the community-based and value-
oriented governance traditions of Islamic educational institutions. Second,
excessive formalization may create a gap between official policies and actual
practices, leading to organizational inefficiencies rather than improved
effectiveness. Third, management reforms perceived as externally imposed may
reduce the intrinsic motivation, collegial trust, and commitment of lecturers and
staff who strongly identify with Islamic work ethics and pesantren values.
Finally, the negative coefficient may also be influenced by statistical
multicollinearity, suggesting that the unique variance of management practices,
after controlling for Islamic Work Ethic and Islamic Entrepreneurial Leadership,
reflects administrative burdens rather than value-adding contributions to
organizational performance.

This study contributes to educational management theory by providing
empirical evidence that organizational effectiveness in Islamic higher education
is influenced more strongly by value-based factors, namely Islamic Work Ethic
and Islamic Entrepreneurial Leadership, than by process-based management
practices. The findings extend the Competing Values Framework by
incorporating a religious-cultural dimension that is highly relevant to the context
of PTKIS. Furthermore, the study strengthens Islamic management theory by
demonstrating that Islamic Work Ethic serves as an independent predictor of
organizational effectiveness beyond leadership and management factors. The
results also advance the concept of Islamic Entrepreneurial Leadership by
showing that the integration of entrepreneurial competencies and Islamic values
significantly enhances organizational effectiveness. Finally, the negative effect of
management practices challenges conventional assumptions regarding the
management-effectiveness relationship and highlights the need for context-
sensitive approaches in faith-based educational organizations.

CONCLUSION

The central finding of this study is that organizational effectiveness in
Indonesian Islamic higher education is driven primarily by value-based
foundations rather than formal management mechanisms. Specifically, the
results demonstrate that the religious-ethical identity of Pergquruan Tinggi
Keagamaan Islam Swasta (PTKIS) functions as a strategic asset rather than a
constraint, as organizational effectiveness is enhanced when employees embody
Islamic work ethics and leaders practice Islamic Entrepreneurial Leadership by
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integrating entrepreneurial vision, innovativeness, and proactiveness with shura-
based decision-making, adalah (justice), and amanah (trustworthiness). In contrast,
management systems adopted without cultural and religious alignment may
undermine organizational performance. These findings contribute theoretically
by extending value-based organizational effectiveness literature within Islamic
higher education and practically by emphasizing that institutional leaders should
prioritize strengthening Islamic work ethics, cultivating entrepreneurial yet faith-
grounded leadership, and recalibrating management systems from bureaucratic,
compliance-oriented approaches toward adaptive frameworks that are congruent
with Islamic organizational values. Nevertheless, this study has several
limitations. Its cross-sectional design restricts causal inference, while the very
high R? value, strong inter-construct correlations, and elevated FCVIF indicate
potential common method bias and multicollinearity that warrant further
investigation. Moreover, the purposive sampling approach limits the
generalizability of the findings across all PTKIS institutions. Future studies
should therefore adopt longitudinal and mixed-methods designs, incorporate
mediating and moderating variables such as organizational culture and
employee engagement, further refine the Islamic Entrepreneurial Leadership
construct by distinguishing its entrepreneurial and Islamic-ethical dimensions,
and extend the analysis to other Islamic educational institutions, including
pesantren and madrasah.
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