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Abstract: 
Baby's brain growth is influenced by environmental factors including 
stimulation and parental care. Growth and development is said to be late 
if a child does not reach the expected stages of growth and development at 
the proper age. Research conducted at the posyandu in Asano Village, 
Abepura District, Jayapura City, recorded that 48.75% of children 
experienced developmental delays. The aim is to identify career women 
(employees) at the posyandu in Asano Village, Abepura subdistrict, 
Jayapura City. To identify the development of children with Career 
Women at the posyandu in Asano Village, Abepura District, Jayapura City. 
To analyze the relationship between career women (employees) and child 
development in the posyandu in Asano Village, Abepura subdistrict, 
Jayapura City. This research method is qualitative with a correlation 
design with a cross-sectional approach. The sample in this study was 80 

people. The sampling technique uses total sampling technique. And the 
data analysis used is spearman rank. The time spent by career women 
(employees) with their children at the posyandu in Asano Village, Abepura 
subdistrict, Jayapura City is mostly <7 hours. The development of children 
in the posyandu in Asano Village, Abepura District, Jayapura City is 
mostly P (successful). There is a relationship between career women 
(employees) and child development at the posyandu in Asano Village, 
Abepura subdistrict, Jayapura City. 
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INTRODUCTION 
Opportunities to obtain education and opportunities to get work are increasingly 

wide open (Lamb et al., 2015). The composition of Indonesia's workforce has experienced 
changes in recent years in line with the development and progress of society (Sparrow 
et al., 2020). Opportunities for women to work in various fields of work and obtain 
higher education are increasingly open so that more and more women are qualified 
(Blau & Kahn, 2007). But apart from that, the family must have the leadership of the 
father and mother as a single duo who have full responsibility in the family (Kangas & 
Lämsä, 2021). 

Every child is basically born with a number of potentials inherited from both 
biological parents (Leve et al., 2019). Innate potential is a variety of abilities that a child 
has (Mandalaywala et al., 2019). This potential can develop naturally (by natural) if given 
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stimulation through parental stimulus from an early age appropriately so that the 
physical potential, including strength, endurance, explosive power, speed, coordination, 
flexibility, balance, accuracy, agility and physical potential covering various aspects of 
intellectual, emotional, mental, social, moral and spiritual intelligence that develop 
towards the child's personal formation in the future (Provasi et al., 2021). 

Seeing the reality that there are career women (employees) at the posyandu in 
Asano Village, Abepura sub-district, Jayapura City, who have little time to interact with 
their children (Aczel et al., 2021), so this affects children who are still in the age range of 
0 to 6 years, usually they are very close to their parents because of this. It is during this 
period that parental guidance and parenting really determine a child's development in 
terms of social relationships, optimal behavioral development and the growth of self-
confidence which is very useful for the future (Sarkowi et al., 2023). 

So, based on this data, researchers are interested in finding out more and in depth 
about the relationship between career women (employees) and child development at the 
posyandu in Asano Village, Abepura subdistrict, Jayapura City. 

 
RESEARCH METHODS 

Research Design. This research method is qualitative with a correlation design 
with a cross-sectional approach. Study aimed at finding out the relationship between 
career women (employees) and child development at the posyandu in Asano Village, 
Abepura District, Jayapura City. The samples in this study were career women who were 
employees at the posyandu in Asano Village, Abepura District, Jayapura City and their 
children aged 0-6 years. 

Research Procedures. Samples were taken from career women who were employees 
at the posyandu in Asano Village, Abepura District, Jayapura City and who had children 
aged 0-6 years. Then conduct interviews with career women and observe their children 
using the DDST sheet. Then the results of these observations were recorded, then data 
analysis was carried out. 

Data analysis. Data obtained from observations using DDST sheets and analyzed 
using spearman rank data analysis techniques with the SPSS program. 

 
RESULTS AND DISCUSSION 

Results were obtained from 80 career female respondents and their children. 
Mother's age. Judging from the characteristics of mothers based on age of the 80 research 
respondents. The following results were obtained 

Table 1 Distribution Frequency Respondent Based on Mother's age 
 

Age Mother Frequency Percentage 

22 – 25 

26 - 29 

30 – 33 

40 

28 

12 

50 % 

35 % 

15 % 

Total 80 100% 

 
Based on Table 1, the distribution of respondents by mother's age shows that the 

majority of mothers fall within the 22–25 age group, with 40 individuals or 50% of the total 
respondents. This age group is the most dominant, indicating that most participating 
mothers are in the early stages of adulthood. Furthermore, 28 mothers (35%) are between 
the ages of 26–29, while the 30–33 age group is the smallest, consisting of only 12 mothers 
or 15% of the total respondents. 
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This distribution suggests that most mothers with children at the posyandu are 
in their productive and reproductive years, typically in the early or mid-stage of 
motherhood. This factor may influence their parenting styles and understanding of child 
development. Therefore, continuous education on maternal and child health is essential 
to ensure that mothers can provide optimal care and support for their children's growth 
and well-being. 

Table 2 Distribution Frequency Based on the child's age 
 

Age Frequency Percentage 

0 – 2 Years 

3 – 4 Years 

5 – 6 Years 

15 

40 

25 

18.75 % 

50 % 

31.25 % 

Total 80 100% 

 
Based on Table 2, the distribution of respondents by child's age shows that most 

children fall within the 3–4 year age group, with 40 children or 50% of the total 
respondents. This group is the most dominant, indicating that the majority of children 
enrolled in the posyandu are in the early preschool stage, where growth and 
development monitoring are crucial. Furthermore, 25 children (31.25%) are between the 
ages of 5–6 years, while the 0–2 year age group is the smallest, with only 15 children or 
18.75% of the total respondents. 

This distribution suggests that most children receiving posyandu services are in 
a developmental phase that requires intensive stimulation and monitoring, particularly 
in terms of physical growth, cognitive abilities, and social skills. Therefore, posyandu 
programs need to ensure that appropriate education and interventions are provided for 
each age stage to support optimal child development. 

Table 3 Distribution Frequency Based on child's gender 
 

Gender Frequency Percentage 

Man 

Woman 

34 

46 

42.5 % 

57.5 % 

Total 80 100% 

 
Based on Table 3, the distribution of respondents by child's gender shows that 

the majority of children registered at the posyandu are female, with 46 children or 57.5% 
of the total respondents. Meanwhile, the number of male children registered is 34, 
accounting for 42.5% of the total respondents. 

This distribution indicates that there are slightly more female children than male 
children receiving services at the posyandu. This difference may be influenced by 
various factors, such as parental participation patterns in child healthcare services or 
variations in family awareness about bringing children to the posyandu. Therefore, it is 
essential to ensure that both boys and girls have equal access to healthcare services and 
developmental stimulation to support optimal growth for all children. 
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Table 4 Distribution Career woman 
 

No Career Woman Frequency Percentage 

1 

2 

>7 hours 
<7 hours 

57 

23 

71.25 % 

28.75 % 

 Total 80 100% 

 
Based on Table 4, the distribution of career women based on working hours shows 

that the majority of respondents work more than 7 hours per day, with 57 individuals or 
71.25% of the total respondents. Meanwhile, 23 individuals (28.75%) work less than 7 
hours per day. This indicates that most career women in this study have long working hours, 
which may impact the time available for their families, including accompanying their 
children at the posyandu. 

Working more than 7 hours can be a challenge for career women in balancing their 
professional responsibilities with their roles as mothers, particularly in providing attention 
and developmental stimulation for their children. Therefore, strategies that support work-
life balance, such as flexible working arrangements or social support systems, are needed 
to ensure that career women can continue to play an active role in their children’s growth 
and development optimally. 

Table 5 Distribution Frequency child Based on child development 
 

No parameter Frequency Percentage 

1 P (success) 41 51.25 % 

2 F (failed) 39 48.75 % 

3 NO (no K) 0 0% 

4 R(reject) 0 0% 
 Total 80 100% 

 
Based on Table 5, the distribution of children based on their development shows 

that the majority, 41 children (51.25%), fall into the P (success) category. Meanwhile, 39 
children (48.75%) are categorized as F (failed). There are no children in the NO (no K) or R 
(reject) categories, as indicated by the 0% in both parameters. 

This distribution indicates that while more than half of the children have 
achieved successful development, a significant proportion still falls into the failed 
category. This finding highlights the need for continuous monitoring and intervention 
to support children's growth and development. Factors such as parenting practices, 
nutritional intake, and healthcare access may influence these results. Therefore, it is 
essential to strengthen education and support programs for parents, improve posyandu 
services, and ensure early intervention for children experiencing developmental delays 
to enhance their overall well-being. 

Table 6 Cross table of mother's education level and child's social development 
 

Career 
Woman 

 DEVELOPMENT Total Value  

P F NO R   

>7 Hours 
<7 Hours 

26 
17 

31 
6 

0 
0 

0 
0 

57 
23 

 
0.015 
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After done data analysis using the correlation test Sperm Rank (Rho) about 
connection correlation between Career Women's level of child development was 
obtained significant of 0.0 15 (p<0.05), then can interpreted that There is connection 
between Career Women on child development. So H1 is accepted, so there is connection 
between Career Women (Employees) on Child Development in Posyandu, Asano 
Village, Abepura District, Jayapura City. 

Career Woman Based on the research results, it was found that career women who 
were not with their children for >7 hours were 57 (71.25%) and <7 hours were 23 
(28.75%). A career woman has a dual role, namely a role that is inherent in her nature which 
is related to the household and the nature of motherhood as well as her work outside the 
home (Rocha & van Praag, 2020). Thus, a career woman must fulfill various requirements 
and this is not possible for every woman. 

Looking at the explanation above, it can be concluded that career work is not just 
ordinary work, but is a person's interest in a job that is carried out or pursued for a long 
time (full time) in order to achieve high achievements, both in wages and status (Kitsios 
& Kamariotou, 2021). Thus, a "career woman" is a woman who is devoted to and loves 
something or several jobs fully for a relatively long time, to achieve progress in life, work 
or position. Generally, women pursue careers outside the home (Guan et al., 2019). So, 
career women include those who take part in the public sector (Feeney & Stritch, 2019). 
Besides that, to have a career means having to pursue a certain profession that requires 
ability, capacity and expertise and can often only be achieved with the requirement of 
having taken certain education (Li, 2022). From the results of this research, it can be seen 
that more career women are not with their children for >7 hours because their working 
hours are from 08.00 – 14.00 so that during those hours their children are looked after by 
their grandmother and even cared for by someone the family trusts. From the another 
research results, that the research results showed that there was a relationship between 
parenting patterns and child development. This shows that parenting styles have a very 
important influence on children's development (Sumargi et al., 2020). 

Child development based on research results from interviews with mothers and 
observations of children when doing DDST, the development of children who were P 
(successful) was 41 children (51.25%), F (failed) was 39 children (48.75%), NO (none 
opportunity) as many as 0 people (0%) and R (refused) as many as 0 children (0%). 

Research in the field of psychology shows that the first years of a child's life 
are a very important period that will influence the next phase of development (Leve et 
al., 2019). Therefore, various efforts must be made so that a child does not experience 
obstacles in his development. Other research also shows that the first 5 years are a critical 
period in a child's life which will have a significant impact on the child's subsequent 
development (Nelson & Gabard-Durnam, 2020). 

Parents and people closest to a child's life have a huge influence on a child's growth 
and development (Harahap, 2023). The results of research conducted by The Reiner 
Foundation state 10 things parents can do to improve health status and brain development 
(Johnston, 2022). This is done by providing stimulation in the form of sincere warmth and 
love, providing direct experience using the senses (sight, hearing, taste, touch, smell), 
interaction through touch, hugs, smiles, singing, listening attentively, responding to 
children's chatter, invite conversation in a soft voice, and provide a sense of security. This 
stimulation by parents has been proven to significantly optimize aspects of a child's 
development (George et al., 2019). 
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The Relationship between Career Women (Employees) and Child Development in 
Posyandu, Asano Village, Abepura District, Jayapura City. 

Based on the results of the Spearman Rank test, which is a test used to determine 
whether there is a correlation between the relationship between career women 
(employees) and child development in posyandu in Asano Village, Abepura subdistrict, 
Jayapura City with a significant value of 0.015 and this value is smaller than 0.05 so that 
conclusions can be drawn. that there is a relationship between career women 
(employees) and child development in the posyandu in Asano Village, Abepura 
subdistrict, Jayapura City. 

The research results of Broks-Gunn, Han, & Waldfogel show that there is a 

negative effect on cognitive development at the age of 15 months - 3 years with mothers 
who work more than 30 hours a week. This is because working mothers have less 
quantity of interaction with their children compared to mothers who do not work 
(Repetti & Wang, 2014). 

After knowing the significant value of the relationship between the two variables, 

then look at the Spearman rank correlation value. By looking at the correlation value, 
researchers can find out how strong the relationship between the independent variable and 
the dependent variable is with a value of r = 0.272 ̽ and it can be concluded that the strength 
of the relationship or closeness of the correlation between the independent variable and 
dependent variable can be interpreted as very strong because the correlation value is close 
to 1, the direction of the correlation is positive (+). 

The results of this research are also in line with research conducted by Muntiani 
showing that there is a relationship between working mothers and toddlers aged 4-5 
years in the Dharma Wanita Kindergarten, Grogol Village, Tulangan District, Sidoarjo 
Regency. Parents have an important role in stimulating children's potential. Parenting 
tasks are generally handed over to the mother based on the knowledge she has (Davis-
Kean et al., 2021). One factor that influences knowledge is the mother's education level. 
If the mother has high knowledge, she will be more active in seeking information to 
improve skills in caring for children (Mitchell et al., 2019). 

From the another research results, explained that the research results meant that 
there was a relationship between employment status and gross motor development in 
toddlers in Kaligono village (Podungge et al., 2021). This is in accordance with research 
conducted by Werdiningsih with the results that there is a relationship between the 
mother's role in fulfilling children's basic needs and the development of fine motor skills, 
gross motor skills, social personality of pre-school children 3-6 years at the Baptist Setia 
Bakti Kediri Kindergarten (B et al., 2022). 

Mothers work in a dual role apart from being career women and also as housewives. 
One of the negative impacts of working mothers is not being able to give full attention 
to their children, which affects the child's growth and development. From the description 
above, it can be concluded that parenting styles have a very important influence on 
children's development so that the results show a relationship between career women 
(employees) and children's development (Rocha & van Praag, 2020). 
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CONCLUSION 
The study results indicate that most career women (employees) in Asano Village, 

Abepura District, Jayapura City spend less than seven hours with their children at the 
posyandu. This reflects the limited time career women have to accompany their children 
due to work demands. Although the time spent with children at the posyandu is 
relatively short, most children's development at the posyandu falls into category P 
(successful). This developmental success may be influenced by various other factors, 
such as parenting patterns within the family, involvement of fathers or other family 
members, and the quality of healthcare services provided by the posyandu. 
Additionally, education from healthcare professionals regarding child growth and 
regular health monitoring also contribute to ensuring children receive adequate 
stimulation and nutrition. Thus, despite the limited interaction time, environmental 
factors and sufficient support can help optimize children's development. 

Furthermore, this study also found a relationship between the status of career 
women and child development at the posyandu. These findings suggest that although 
the time spent with children is relatively limited, quality interactions by parents still 
positively impact children's growth and development. This reinforces the idea that the 
quality of interaction is more important than mere duration. Therefore, more effective 
strategies are needed to ensure career women can still provide sufficient attention to 
their children. Some steps that can be taken include increasing parents' awareness of the 
importance of child development stimulation, strengthening the role of the posyandu in 
educating parents, and encouraging policies that support work-life balance. With 
support from various parties, career women can continue to play an active role in their 
children's development despite time constraints. 
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